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DEAN CANDIDATES
REVEALED

Reporting by Robert Fischl

At least three candidates have been
reviewed by the law school Dean Search
Committee: William Lane Bruce, Sam-
muel W. Murphy and a candidate we
refrain from naming because it could
jeopardize his present employment.

William Lane Bruce, 57 years old, is
currently Associate Dean and a Professor
of Law at New York Law School. He was
formerly Assistant Dean, Vice Dean, and
Counselor to the Dean at Harvard Law
School. He left Harvard in 1978. Professor
Bruce is a member of the Rhode Island,
Massachusetts, and United States
Supreme Court bars. He was formerly
associated with the law firm of Edwards
and Angell in Rhode Island. He obtained
an A.B.in1948 and an L.L.B. in 1951 from
Harvard. In addition to his legal ac-
tivities, Professor Bruce held the office of
Alderman in his hometown of Newion,
Massachusetts between 1960 and 1966.

Samvuel W. Murphy, Jr., 53 years old, is
a partner with Donovan, Leisure, Newton
& Irvine in New York City. Mr. Murphy
has an A.B. from Wesleyan University
(1948) and received his LL.B. from

Harvard University in 1951. He is a Phi
Beta Kappa member, as well as a
member of the New York and U.S.
Supreme Court bars. He was a member of
the ABA Committee on Judicial Ad-

ministration and is a fellow with the

Shuart Holds

Press Conference

by Paula Coniglio

President Shuart held a press con-
ference on Tuesday, October 6 at which
the progress of the new dean search was
discussed. The new dean selection process
is still underway and contrary to what was
previously believed, it has been revealed
that there are more than three candidates
under consideration.

When asked whether there is a cut-off
date by which the search firm will stop
considering new candidates or whether
there is a deadline by which we can expect
to have a new dean, President Shuart said
that there was no such date. He further
stated that it did not matter to him how
long it takes as long as the best possible
choice is ultimately made.

President Shuart has been made aware
that some law students would like to know
the names of the finalists under con-
sideration before the ultimate choice for
law school dean is announced by the
Board of Trustees. In response to this
position, President Shuart stated that the
usual replacement procedure is that a
search firm would supply the President
with three names from which he would
select one to forward to the Board for

(Continued on page 20)

Dialogue on Dean
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American College of Trial Lawyers.

The third candidate is Counsel and Vice
President of a major corporation. He holds
a B.A. and J.D. from Columbia University
where he was an Editor of Law Review.
He is a member of the New York bar. In
addition, he has authorized articles on
corporate law and has experience in the
field of nuclear law. He has been active in
local Long Island politics.

BEHIND THE SCENES

by Jody Fink and Howard Blechner

On September 17th, CONSCIENCE
Business Manager Robert Fischl
discovered the names of three dean
candidates. Fischl placed a phone call to
Senator Printing where CONSCIENCE
editors were proofreading the final drafts
of the September issue. An immediate
decision had to be made on whether the
names should be published. CON-
SCIENCE did not publish the names at
that time because the information had not
been confirmed.

The information received was then

communicated to Editor-in-Chief Pete
Aloe. His initial reaction, along with that
of several other editors, was to publish a
special news supplement disclosing all
information including background and
biographies on the candidates. The
Editorial Board postponed this option in
order to obtain more complete Iin-
formation and to further consider the
delicate position the newspaper was now
in.
The decision was then made by Editors
Aloe and Fischl to contact Professor
Agata, Chairman of the Law School Dean
Search Committee. Agata offered no
comment when approached with the
names of the candidates and stated that
all information in his possession regar-
ding the status of the dean search was
confidential.

CONSCIENCE contacted the search
firm of Bently and Evans, the firm em-
ployed by the University to find a dean.
The firm stated that they had promised
confidentiality to each of the candidates
and they were enraged to learn that
CONSCIENCE had possession of the
names. They threatened to bring suit if the
names were published. However, they did
confirm that the names were accurrate.

When approached by CONSCIENCE for
comment, Hofstra University President
James Shuart asserted that the University
had also promised confidentiality. He
refused to comment further until he could
speak to George Dempster, Chairman of
the Board of Trustees.

On Monday, September 21,
(Continued on page 20)
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The lots reserved for the law school are .85 of a mile and a whole mile from the law

school.

LAW GETS RESERVED PARKING
ON NORTH CAMPUS

by Peter Shafran and Dan Morrin

The University Parking Committee was
presented with several student proposals
to alleviate the Law School parking
crunch. They adopted a solution of their
own Iin a closed executive session
following a meeting with Law School
student representatives on October 6. The
Committee’s plan is to reserve spaces for
law students in parking fields on the North
Campus, and to provide regular shuttle
service to the law school.

This idea was first proposed by Robert
Crowle, Director of Public Safety, and
chairperson of the committee. The
hour-long meeting, chaired by Crowley,
was attended by seven committee
members including Prof. Willilam Gin-
sberg and Student Government Secretary
Jonathan Gorham. Among the students
present were Michael Glassman, SGA
President and Marcia Bakker, a second-
year student. Glassman presented several
alternative proposals to the committee
which were later rejected in the closed
session. His proposals, further articulated
by Ginsberg, provided for southwest
parking fields to be restricted to graduate
students, faculty, and staff, and for the
posting of signs restricting parking to the
law school, the distribution of stickers for
the law school and a brief transition
period after which tickets would be issued
to cars lacking a law school sticker. Other
alternatives include towing instead of

ticketing, and restricting entrance to one

patrolled gate.

Ginsberg eloquently argued on behalf of
the law school student’s plight. He cited
several factors including the higher age of
inany of the students, heavier books, and
job and family commitments to justify a
change in the existing parking scheme.
“Although our (parking) policy is
egalitarian we do make exceptions for
faculty, staff and the handicapped,”’ said

Ginsberg.
Bakker, who demonstrated at the
“park-in’’ protest several weeks ago,

displayed the weight of a law student’s
books by dumping her books on the
committee’s desk. She strenuously argued
that it is ““getting close to the breaking
point”” in the law school parking lof,
pointing to the increased friction with
undergraduates created by the lack of
adequate spaces.

Crowley’s proposal will include
adequate parking in one of the far north
parking fields near the gym on the North
Campus. The shuttle bus will park near
the parking field twice an hour for ten
minutes and will then proceed directly to
the law school. The bus schedule is ef-
fective this week and buses will be parked
in the North Campus parking field at ten
minutes after and twenty minutes before
each hour in the morning.

Crowley said that the committee would
continue to explore other options,
although he said, ‘| think the shuttie bus
could work given half a chance.”




by Marcia Margules

On September 17th, approximately sixty
second and third year law students at-
tended a lecture on the use of Lexis given
by Professor Wypyski. ““Lexis represents
the future of legal research,”” Professor
Wypyski stated, “however, the student is
encouraged to remember it is a computer
and it cannot think.”” Lexis takes
everything it is instructed to do literally.
Lexis searches for the precise language in
a judge’s opinion. If the opinion is poorly
written or words are misspelled, the
computer may miss that information.

Lexis can be a great advantage in
saving research time by locating cases
within minutes. However, Lexis can also
be frustrating at times and even useless
when it comes to research chores such as
“Shepardizing.”” That is because the
ccmputer can miss cases with citations
written in non-standard form.

Despite these problems, Lexis is
relatively easy to use. ““The language of
Lexis is simply the language of the law.”
- Lexis works through an analysis of a
request and compares the words in the
request to the words in its data bank.

Cases are put into Lexis in their entirety
and without editing, thus original errors in
language get into the computer. Personal
pronouns and common words with little or
no informational value are struck during
programming. Then the remaining works
are numbered or ‘‘addressed.’”” For
example, take the following sentence as
appearing in a case: ‘“She sued him under
tort law for personal injuries resulting
from the car accident.”” The only words
addressed would be sued, tort, law,
personal, injuries, resulting, car and
accident. Other words are ignored.

Lexis alphabetizes the words in the
search request and compares them to
words in the stored opinions. The cases
that match will appear on the screen. For
instance, if you were looking for cases
having to do with car accidents you might
use the word ““car’’. The above sentence

expand a search. By using
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and case would then be retrieved. An
address such as 107-2-35 might appear.
This would mean that ““car’’ is the 35th
word in the 2nd segment in the 107th case

in that file. The computer can list the
cases with the word ““car.”

A search described above may be too
broad, revealing thousands of irrelevant
cases or it may be too narrow revealing no

cases at all. A key to a successful search is

understanding ‘‘connectors.”” There are
four basic connectors: “or,”” ““and,” “‘w-
seg,”” and “w-n.”” ““Or’’ can be used to
““car or
vehicle’’ as your phrase you will get not
only cases involving car accidents but
cases where the court used the word
“vehicle.” “And’’ is used to narrow the
search to cases were both ‘“‘car’’ and
“vehicle’’ appear. “W-seg’’ is even more
restrictive requiring both words within
the same segment. ‘“W-n,”” the most

restrictive of all, requires the words to fall
within a certain number of words of each
other.

Professor Wypyski encourages second

and third year students to come to the
library and use Lexis. However, he warns
to come prepared. Lexis is not a sub-

stitute for traditional research, it is just a

supplement. Students must take the
lecture on Lexis before attempting to use

-~ it. The next lecture will be-in late October.

Students should use Lexis ““knowing its
capabilities, limitations, pluses and
minuses.”’

by Bruce Sales |
The law library is now graced with a

commissioned acrylic portrait of
Associate Justice Thurgood Marshall. The
painting hangs in the main library
on the wall abutting the periodical room.
It is a gift from the Black American Law

Students Association (BALSA) members.

of the class of 1980 with the aid of 1981 and
1982 BALSA members. Johnnie Story,
president of BALSA, presented the gift fo
Acting Dean Regan in a well-attended
ceremony on September 24.

According to Story, the portrait idea

was conceived of by the 1980 BALSA
-members in“recognition of Jusﬂce Mar- |
shall’s T —

legal achievements. -
achievements extend far beyond hls
meritorious career as a jurist. While a
practicing attorney he argued thirty-two
cases before the Court and lost only three.
Among the famous cases Marshall han-
dled was Brown v, Board of Education, 374

FROT smdaiad)
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Jusl'lce 'I'hurgood Marshull
Comes To Hofstra

Dean Regan called the BALSA donation
a “thoughtful and profoundly important
gift.”” He also praised Justice Marshall’s
career as an attorney and jurist stating
that ““Marshall stands as a role model for
Hofstra Law School”” and that his skills in
litigation are a reminder that ‘“trial skills
(are an) essential part of legal
education.’’

The portrait was painted by Ronald
Brown, an artist from Hempstead with
expertise in black art. Brown stated that
his intent was to depict Marshall having a
““stern but soft’” facial expression com-
mensurate with his dignified and learned
position

Tell Us What’s Happening
for Coverage.

U.S. 483, in which he was counsel for

Library Statf Increased

Shelley Fumberg—-—
Reader’s Service

Nancy Bruce—Documents_-
Microfilm Librarian

Brown.

First Annual
Tennis
Tournament

by George Silver
A lot of you may have noticed that many
law students have been dressing quite
differently over the past two weeks. That
is because Hofstra Law students can now
have their day in court. 1¥s not the Nassau
Supreme Court in Mineola, but the tennis
courts behind the law school. The Student
Government Association is sponsoring a
tennis tournament. The tournament
consists of a men’s doubles and a mixed
doubles competition. In the men’s tour-
nament there are twenty-four teams
scheduled to compete. For the mixed
doubles tournament there are seventeen
anxious teams. Among the players are

Ms. Fumberg received an M.L.S.

degree from CUNY, Queens in 1978 and a
B.S. from SUC, New Paltz in 1975. She
worked for Bower and Gardner as law

librarian. While working for Bower and
Gardner, Ms. Fumberg designed a library
and developed a medical textbook
collection. Ms. Fumberg worked at the
firm of Delson and Gordon also as a law
librarian. While working there she
developed circulation procedures, in-
stituted an inter-library loan policy, and
did research for forty staff attorneys. Ms.
Fumberg is now moving from a part-time

position which she began in September
1978 to a full-time position as Reader

Services—Circulation Librarian.

Ms. Bruce received her M.L.S. in 1979
from Rutgers University. She worked in

the Technical Library at Western Electric
Co., Princeton, New Jersey; at Brentwood

Public Library in Reader’s Services, and
at C.W. Post Center in the Periodicals
Department. Ms. Bruce has been working
in the law library at Hofstra part-time
since April, 1980. Ms. Bruce is responsible
for all the microfilm-microfiche collec-

tion.

CONSCIENCE Welcomes
New Librarians

such tennis pros as Larry Kessler and
Linda Champlain. |
professors, excuse me!

mean tennis

The matches began on September 21st
and will continue until we have our win-
ners. The teams are competing for great
prizes such as camera Kkits and tennis
bags. The gifts were graciously donated
by Keystone Camera Co., and Coast
Manufacturing Co., respectively. Special
thanks are also in order for Jim Dicker,
whose great knowledge and patience has
made this tennis tournament possible.

If you want to stay informed of the
status of your friends, the results will be
posted on the Student Government Board
or on the wall near the Admissions Office.

Accreditation
Standards

Amended

At its annual meeting in August the
American Bar Association House of
Delegates amended the law school ac-
creditation standards to allow religious
schools to adopt admissions and hiring
policies that ““directly relate’” to their
religious affiliations. This move allows
provisional accreditation of Oral Roberts
University’s two-year-old O.W. Coburn
School of Law. (see CONSCIENCE,
August 1981, p. 2).

Standard 211 of the ABA Standards for
the Approval of Law Schools prohibited
discrimination in hiring or admissions on
the basis of race, color, religion, national
origin or sex. The Standard was amended
by the addition of the following
disclaimer: ““Nothing herein shall be
construed to prevent a law school from
having a religious affiliation and purpose
and adopting policies of admission and
employment that directly relate to such
affiliation and purpose so long as notice of
such policies has been provided to ap-
plicants, students, faculty and em-
ployees.”’

The amendment was very hotly debated
and was criticized as the beginning of a
new wave of discrimination in
professional school admissions policies.

The House of Delegates also voted to
amend Standard 302 (a) for the approval
of law schools to include a requirement for
instruction in “‘professional skills’’ and
one ‘‘rigorous writing experience.’’

(Taken from the ABA Journal,
tember, 1981)

Sep-
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ENROLL BY
OCT .
SAVE $100

Some things are better the second time around — taking the bar exam
iIsn’'t one of them.

Take a good look at the Marino-Josephson/BRC Course and we think
vou will agree that there iIs no better assurance that you will have to take
the New Y ork Bar Exam only once.

No other course has our experience (over thirty years with the New
(. York-exam and seven years with the Multistate Exam), our record (over
| 30,000 New York attorneys, consistently superior New Y ork passing
rates, exceptional Multistate performance), our materials (our Capsule
Outlines and Law Summaries prepared by the same people who produce
the Sum & Substance of Law series and annotated and edited by the
Marino staff), the /ecturers (drawing from Marino’s experienced staff of
bar exam specialists and BRC's faculty of over ninety outstanding law
teachers) or our uniquely effective study program (the Programmed
Learning System featuring constant feedback, pacing and discipline).

AMarino-Josephson/BRC

Dave Dean
Arnold Keith
Dave Goldberg
Matthew Radin
Philip Rogers
Miriam Silver
John Story

Barbara Yellen
George Kez1los
Bill Rebolini

Chris Rojas
Rosemary Levitt
Bob Cohen

ssntttiigiiin g

BEST OF BOTH WORLDS
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by David Chidekel

and Peter Shafran
On September 24, CONSCIENCE held a
forum with the first-year student
government representatives. Tony
Calvacca, Glenn Berger and Andrea
Shapiro. The purpose of this meeting
was to gather information concerning the
representatives’ backgrounds, and to det-
ermine their views and their roles as of-
ficers of the student government. During
the interview, all three representatives
focused on certain problems which they
agreed threaten the law school’s progress.
Among the problems identified were the
increasingly hostile and negative attitude

First Year Reps Bring Ide

of the University’s administration, the

lack of an independent and energetic law
school dean, inadequate parking facilities,
poor vending machine service.

Tony Calvacca is the student govern-
ment’s representative for Section B. He is
from Suffolk County, and is living at the
University Apartments. An involved
student, Tony graduated with honors as a
political science major from SUNY-Stony
brook in May, 1981. He was a member of
the National Political Science Honor
Society, Phi-Sigma Alpha, the Campus
Environmental Safety Committee, and a
volunteer for the school’s Legal Aid
Society. In addition to his position as
representative, Tony is presently the
liaison between the student government
and law students serving on faculty
committees. In this capacity he will make

progress reports on these committees and
relay this information to the student body.

Tony believes that as a first-year
representative, his duty is to con-
scientiously promote student par-
ticipation in law school activities, and to
regularly keep his section informed on
important issues. His major concern is the
need for strong student support demon-
strating the student body’s exireme
dissatisfaction with the lack of available
parking near the law school. Tony asserfs
that “’if parking can’t be totally restricted
to law and graduate students, at least the
administration can restrict it during
certain hours of the day.”” Tony is also
troubled by the fact that the law school
does not offer an elective New York
Practice course as part of its regular
curriculum. He claims that the students

A History

by Arthur Kravitz

The current conflicts in the search for a
dean to replace John Regan are by no
means new. Rather, it began several
years ago while Monroe Freedman still
held the post. Monroe Freedman’s
resignation was prompted by broken
promises by the Board of Trustees and
newly appointed President Shuart con-
cerning faculty raises and the law school’s
share of fund-raising and tuition proceeds.

Freedman was concerned with Shuart’s
desire to use the law school as a way to
relieve Hofstra University’s fiscal crisis
at the expense of the law school. He said at
the time: “There are some people on the
Board of Trustees, including the President
who have no conception of quality—for
that we must count on ourselves.”
(CONSCIENCE April 22, 1977.) Shuart, at

the time, denied that he had Interfered_

with the day to day operations of the
school and, in turn, blamed the faculty for
any discontent that might have arisen.
Freedman, in an interview in May, 1978,
explained that his resignation came at a
point ‘“at which they (the administration)
decided to impose their views of law
(Continued on page 7)
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e Photo by. Nick Gabn;I
Tony Calvacca, Sec. B Rep.
should have the right to decide if this

course should be offered. However, Tony
is basically optimistic, stating that his

section is eager to bring forth ideas and

voice complaints

Glenn Berger, the student represen-
tative for Section A, was raised in White
Plains and now lives at the University
Apartments. A graduate of the class of
1979, Glenn majored in English at Skid-
more College, after briefly attending
Indiana University to study journalism.
He has had prior experience serving on
student governments and was the editor of
Skidmore News, his school’s newspaper.
Glenn is currently chairman of the student
government’s Speaker Committee, where
he will coordinate efforts to recruit in-
formative and interesting speakers. He
believes that the student body should have
substantial input in selecting which

speakers will be invited to speak at the

law school.

Glenn feels that his role as a student
government representative is to keep
informed of all student government ac-
tivities, and be readily available to an-
swer questions from the students in his
section. Glenn is appalled by the school’s
inadequate ventilation system, which he
describes as producing ‘“‘arctic to tropic
temperatures.”” Although he ack-
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Andrea Shapiro, Sec. C Rep.

nowledges that adjustments are being
made throughout the building, he argues
that there are no adjustments being made
where they are most needed—in the
library. Glenn also believes that there is a
need for new vending and xerox
machines, and that the purchase of a new
change machine is warranted.

He asks that students approach him to
voice concerns on any of these issues.

Andrea Shapiro is from Queens, and
graduated from Queens College with a
B.A. in political science. At Queens,
Andrea was elected president of the
student government. In fact, she was the
first woman president in twenty-seven
years. Andrea also chaired a student
corporation that handled various campus
services. She was also actively involved in
promoting higher education, serving on an
advisory committee of the Senate and the

Assembly, appearing on cable T.V., and

speaking in front of the N.Y.S. Boards of

Regents and Trustees. Andrea is
presently in charge of the student
government’s grievance committee.

Andrea views herself as ‘“the voice of

the students.”” She vows to maintain a
constant communication with the students

‘in her section. She will initiate student

participation informing her section of
student government activities and
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BALSA and STUDENT GOVERNMENT

present:

JAMES SHUAR'T

President Hofstra University

Wednesday, Oct. 14
Room 308 at Noon
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as To Student Government

Photo by Nick Gabriel
Glen Gerger, Sec. C Rep.

relating the students’ suggestions to the
student government. Andrea believes that
the students ““should not forget that they
have rights which they’ve paid for.”” Her
major complaint is that the food vending
situation in the law school is atrocious.
She calls for more nutritious selection of
food in the machines, and- a coffee
machine that will ““make coffee that
tastes like coffee.”” Andrea asserts that
"“students should have a say in what they
2at and drink.”” Andrea’s most innovative
idea is that the law school should provide a
xerox center where students could give
materials to be xeroxed to a staff con-
stantly on duty. This service would be
more efficient, alleviate long xeroxing
lines, and would ensure the availability of
a service person. Andrea, who has had
prior experience with a similar service at
Queens, volunteered to get bids from
different companies. Andrea also sees a

need for. student represeniatives-during”

the summer session, which she claims the
constitution does not stipulate. |
Work with your student representatives.
Don’t let apathy stifle the dynamism of
our law school. Take advantage of the fact
that these student representatives will
speak up for your rights. If there is
something bothering you, let Tony, Glenn
or Andrea know.
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FIVE WEST
EIGHTH STREET

NEW YORK, NY 100ii
(212) 254-7336

SEVENTY-NINE
WORTH STREET

NEW YORK, NY 10013
(212) 226-4058

The Unsloppy Copy Shops are service centers which specialize In
legal work. Owned and operated by two attorneys, the shops have in
two short years done more work for the law student population of
New York City than any other facility. There simply is no other
existing facility of its kind. We have the most sophisticated word

processing and duplicating equipment available, our word processors
currently storing in memory the RESUMES of over two thousand law

students.

On Thursday, October 1, 1981, the Unsloppy Copy Shops will
inaugurate the next step in the legal job search. We have compiled,
selected, and input the names and addresses of thousands of law
firms, corporations, and government agencies categorized by size,
legal specialization and location. To send your personalized letter to
any of these lists, all you need do is bring us your letter and tell us

which list(s) you would like to mail to. We will do the rest--at a cost
of as low as 55 to 75 cents per letter, depending on the means of
reproduction you choose. The following lists will be available

immediately:

General Practice firms - grouped by size - N.Y.C.
General Counsel - N.Y.C. Corporations
General Counsel - N.Y. Metropolitan Area Corporations
Firms of 30 or more Partners - N.Y.C.
Firms of 15 to 29 Partners - N.Y.C.
Firms of 7 to 14 Partners - N.Y.C.
Firms of 4 to 6 Partners - N.Y.C.
Admiralty & Maritime Law Firms - N.Y.C,
Antitrust Law Firms - N.Y.C.
Bankruptcy and Reorganization Firms - N.Y.C.
Constitutional Law Firms - N.Y.C.
Copyright Patents & Trademarks Firms - N.Y.C.
Corporate Law Firms - N.Y.C. - Grouped by size
Criminal Law Firms - N.Y.C.
Family Law Firms - N.Y.C.
Immigration & Naturalization Law Firms - N.Y.C,
Insurance Law Firms - N.Y.C.
Litigation Firms - N.Y.C. - Grouped by size
Negligence Law Firms - N.Y.C.
Real Estate Law Firms - N.Y.C.
Tax Law Firms - N.Y.C.
Trusts & Estates Law Firms - N.Y.C.
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“The method...adopted shows total disregaro

~...procedures outlined in my report... dated
March 11, 1981 will continue to be followed . ”

To: Mr. Paul H. Aloe, Editor-in-Chief,
CONSCIENCE
From: James M.
Hofstra University

The other day | discussed with you and
Robert Fischl the appropriateness of the
CONSCIENCE publishing the names of
persons being considered as applicants for
the post of Dean of the Law School. As |
believe you know, each candidate sub-
mitted an application with the un-
derstanding that the process would be
confidential. This understanding was
designed to encourage individuals to
apply for the post who might not other-
wise, since it was acknowledged by the
Law School faculty, the Trustees and
myself that other search procedures
proved to be less than fully effective.

While | recognize that the editors of the
CONSCIENCE did not enter into such an
agreement, it would seem to me that
publication of the names of those can-
didates who have been considered thus far
could be detrimental to the candidates and
the school. Indeed, it could even have a
detrimental effect on the placement of
students like yourselves in internships and
full-time appointments upon graduation.
If it appears that the President, the
Trustees and the Law School committee
make a commitment of confidentiality to
candidates while student members of our
community find themselves to be under no
obligation to respect that commitment, it
could be quite damaging to the in-
stitution’s reputation in the 1egal com-
munity.

Your publication

Shuart, President

iIs called CON-

SCIENCE and | suggest that it is precisely
that concept with which you must deal in
deciding whether to reveal the names of

the candidates. The benefits, as | see:

them, at best represent a ‘’scoop’’ for the
CONSCIENCE. On the other hand, it may

.mean a prolonged search for a dean,

possible embarrassment to candidates

and certainly an embarrassment to the

Law School and the University. Such
embarrassment cannot possibly have
positive consequences for your student
colleagues.

The procedures outlined in my Report to
the Hofstra Community on the Search for
a Dean for the School of Law, dated March
11, 1981, will continue to be followed as
agreed by the President, the Board of
Trustees and the Law School committee.
In terms of student involvement, please
note that the Law School committee in-
cludes two student representatives and
one alumnus. We will continue to follow
this procedure. In the interim, and as you
know, Dr. John J. Regan has graciously
agreed to continue to fill the Office of
Dean. In my opinion, the chances of fin-
ding a strong candidate for Dean is best
served by the procedures which have been
established.

Conscience Received

This Letter On
September 21, 198]

‘pudblication of names. . wouldbe
counterproductive to the best inferests

of ®ur law school.”

To: Mr. Paul H. Aloe, Editor-in-Chief
CONSCIENCE
From: James M.

Hofstra University
In response to the letter of Sept. 24, 1981,

from the CONSCIENCE Editorial Board,
this is to inform you that the procedures
established by the Board of Trustees for
selecting a new dean for the Law School
will continue without change. Your ap-
parent awareness of the names of some of
the candidates for the deanship does not
alter the soundness of the approach, which
has been adhered to by both the Trustee
Search Committee and the Law School
Committee. ;

A copy of my published statement of
March 11, 1981, setting forth the

Shuart, President
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MALACHY T. MAHON
Dean 1970-1973

procedures to be followed, is enclosed for
your reference. Please note that
paragraph (3) on page 2 indicates that
there is Law School community par-
ticipation through representation, which
includes faculty, student and alumni in
volvement, was established by the Law
School community and subsequently
accepted by the Board of Trustees.

As | indicated in my letter to you dated
Sept. 21, 1981, | believe that publication of
names of some of the candidates during
the selection process would be counter-
productive to the best interests of our Law

School.

Letter Received
September 30, 1981

File Photo
MONROE FREEDMAN
Dean 1973-1978
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for the law school's role In its own affairs.”

To: J. Shuart, President Hofstra Univ.

From: CONSCIENCE Editorial Board
Re: Names of Dean Search Finalists
As you know, CONSCIENCE has
learned through independent in-
vestigation the names of three finalists for
the position of Law School Dean. These
candidates have been confirmed by the
search firm of Bently and Evans. In ac-

cordance with proper journalistic stan-

dards, we consulted with you. In a letter
dated Sept. 21, 1981, you requested that we

withhold the names of the finalists.

It is the rare exception that newspapers
withhold information from the public. The
function of a newspaper is to investigate
and inform. Unless the damage to the
community overwhelmingly outweighs
the community’'s need to know, a
newspaper has no right to withhold in-
formation.

Six months ago, the current dean search
procedure was thrust upon the law school.
The community was not consulted prior to
the adoption of a procedure that would
limit the school’s role to advice from a
small and select committee. In your
March 11th memorandum to the law
school, you rejected the faculty’s proposal
for an in-house search firm. Your sub-
stitute. was imposed by fiat. No comment
on this ‘“non-traditional approach’’ was
ever sought from the law school com-
munity. The method by which the current
procedure was adopted shows total
disregard for the law school’s role in its
own affairs.

The community has a right to par-
ticipate in the final decanal selection.

_Hofstira's reputation will rest upon the

leadership of our new dean. Without the

~ support of the' community, the new dean

will be unable to lead the school. Failure
to select a dean with strong support from
the law school will cripple the school’s
potential. |

We will not dispute the need for con-
fidentiality at the beginning of the
selection. However, confidentiality breeds
public distrust once the selection process
has been focused on a few finalists. The

candidates selected should be of sufficient
caliber that they are secure in their
present employment. The honor of being
chosen as a finalist for the position of
Hofstra Law School Dean can only
enhance their reputation.

Last Spring, you stated publicly that the
law school would have a role in the final
selection. You said that the finalist could
meet the community. You promised that
you would listen to the community’s
response. But once the final candidate has
been proposed, community participation
would merely be a rubberstamp. It is
unrealistic to expect open discussion on a
person who almost certainly will become
dean. Only if the names of several finalists
are released can the community have a
meaningful voice.

We believe that effective community
input can only be achieved by the
following:

1. That the names of the three finalists
will be released to the Law School Com-
munity at least 30 school days prior to the
final decision.

2. That a public forum be held for the
Law School Community in order to allow
faculty, students, and alumni to ask
questions of each finalist.

3. That written comments from the
Community be delivered to the trustees
who will make the final decision.

The editorial board unanimously agrees
that unless we receive written assurance
that this kind of community input is for-
thcoming, our responsibility is to publish
all relevant dean search information in
our next issue, including the names of the
finalists. Under the current conditions, we
would be denying our community the little
input it should have if.

any information.
We need your written response before

October 1.

Letter Delivered
September 24, 1981

The Curriculum Committee is now in the process of reviewing both the Research
and Writing program and the Moot Court program. Student criticism, opinion,
suggestions for alternatives, and even praise for the present programs are
urgently solicited. Comments should be made in writing to Professor Diamond,
Room 215. Names of students will be kept confidential. Please submit comments

as soon as possible.
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Acting Dean 1977-1978
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Following widespread discussions with
individual Law School Faculty members,
Law students, Trustees and other ap-
propriate persons, | met with the full
Board of Trustees on Feb. 26, 1981, to
review alternative approaches to finding a
replacement for Dean John J. Regan. My
report included the following summary of
perceptions of the Law School Com-
munity.

The Law School Community strongly
believes that the Law School continues to
have great potential for national stature,
but seems to have reached a plateau at
this stage in its development. In the
search for a new Dean, candidates must
have the credentials for genvuine
professional respect, both on and off
campus, and a proven ability to lead.
Specific objectives for the School should
include improved faculty development
activities, new insfructional program
development and increased emphasis on
gquality through student recruitment.

The Law School Community was op-
posed to the usual search procedure
because, in its view, past efforts had not
been effective in generating a sufficient
number of qualified candidates and were
too time consuming. |t was recommended
instead that the University should simply
appoint a current member of the faculty
as Dean. In this way, the Law School could
begin immediately to move from the
present developmental plateauv, via great
harmony and mutual support, to a period
of new growth. In theory, the faculty
member appointed would be proven in
terms of scholarly leadership and student
relations.

The faculty expressed little support for
finding “‘star’”’ candidates with national
reputations throughout all dimensions of
the legal profession, particularly with the
leading law firms of the nation and
members of the judiciary. Improved
_placement of graduates and the need for
more effective fund raising were not
emphasized in faculty conversations. The
students, however, saw placement of
graduates as a very important need.

The basic sentiment was that the

Dean Search History

(Continued from page 4)
school administration on the law school
despite the contrary views of myself as
dean and of the faculty and the student
body generally.”’

Aaron Twerski was then named
acting dean and a search com-
mittee was formed. The procedure for
selection of the new dean was that a
search committee consisting of ten faculty
members, three to four students, an
alumnus and a University faculty
member would make recommendations to
the provost, president and the Board of
Trustees. University Provost Yukor
stated that no one would be selected ex-
cept those on the list made by the search

committee.

By August of 1978 the committee had
apparently recommended three can-
didates to Shuart: Regan, Justin Feld-

*~CONSCIENCE

members of the Law School Community
were
countered over the past several years and
that the University should opt for the

‘“tired’”” of the difficulties en-

short-line method described above to
resolve the situation.

As a result of these conversations and
parallel discussions with the Provost and
other individuals, as well as my con-
sideration of the needs of the Law School
and the University, | informed the Board
of Trustees that | saw three basic alter-

natives:

(1) The Board could accept the

premises of the faculty and others that a

full-scale decanal search would be inef-
ficient and ineffective. As such, a direct
and immediate selection of an individual
might be justified. The Trustees could
accept the nomination of the faculty or
they could select someone else, using the
same premises, but with different con-
clusions.

(2) The usual search approach could
be used in an attempt to ensure a thorough
and far-reaching effort to maximize
finding the best possible candidates. The
rationale for this alternative makes sense,
but, as pointed out above, this process has
been severely criticized within the Law
School. Nevertheless, the approach can
work well if there is strong direction and a
willingness both to invest the time
required and to accept the potential for
delay in the appointment.

(3) A non-traditional approach could
be designed to overcome the shortcomings
of both of these alternatives. Its form
would include the use of a professional
recruitment firm with strength in the legal
field to search for outstanding candidates.
The criteria for selection would be
stipulated in advance. The firm’s
recommendations would be submitted to a
search committee comprised of Trustees.
The process would also include a
committee from within the Law School
which could both nominate candidates for
consideration by the professional search
firm as well as react to the Trustee Search
Committee’s recommendations before the
President and the full Board make their

Upon the resignation of Dean Regan in
September, 1980, the search began anew.
Rejecting the faculty’s recommendation
that Aaron Twerski once again be named
dean, President Shvuart developed
procedures for the selection of the new
dean which all but excluded the law school
community from the selection process.
Shuart hired a professional recruitment
firm which would screen candidates and
submit the names directly to the president
and the board. A search committee from
the law school would be permitted to
review the candidates before the
president and board make a final selec-
tion.

This selection process marks a radical
departure from past practice and reflects
what Shuart says was weariness on the
part of the faculty to engage in the
process. However, given the current state

President Shuart’s Statement of March 11, 1981

decision. Both faculty and student input
would be preserved, while the advantages
of high efficiency and greater access to
highly qualified candidates would be
achieved. The process would permit in-
dividuals who are in highly placed and
sensitive positions with opportunities to
explore the possibility of candidacy
without compromising their personal
relationships. It would also afford the
same opportunity for members of the Law
School Faculty.

The Board of Trustees, after
deliberation, decided to follow the third
alternative. The Chairman of the Board
and the President were asked to survey
professional recruitment firms and to
select one which would be appropriate for
the search for a new Dean of the Law
School. Several such firms were asked to
make presentations which included

assessment of their possible effectiveness

in assisting the University in achieving its
goal of havingrﬁwell-quallfled serious ap-

plicants for the post of Dean. Each of

these search firms was recommended fo
the University through the good offices of

several highly prestigious New York City

law firms. These presentations led to the
conclusion that it should be possible to
elicit serious candidates for the post of
Dean among partners of highly
prestigious law firms, present or former
members of the judiciary with national
reputations, and leading scholars who
have demonstrated organizational and
leadership ability. There was also a

consensus that if the process was started.

promptly, it might be possible to complete
such a search within several months.
After a review of all relevant factors, it
was decided that the firm of Bentley &
Evans Inc. would be retained for this
purpose. At the direction of the Board and
working with Dean Regan, | am
presenting Bentley & Evans .Inc. with
sufficient information about the Law
School’s past history, present status and
future aspirations so that they may
proceed. | have asked Dean Regan fto
recommend a committee to represent the
Law School Community to function as |

If you can't get to Florida

Page Seven

have described earlier. In the meantime,
continuity and sound planning for
renewed development are most im-
portant. To assure this, | have asked Dean
Regan if he would be good enough to
continue in the post while the search
proceeds. He has most graciously ac-
cepted this responsibility.

Chairman George G. Dempster has
selected members of the Board of

Trustees to serve on the Trustee Search
Committee. This Committee will be

composed of the following members:
George G. Dempster, Chairman.
Emil V. Cianciulli, Vice Chairman.
Mimi W. Coleman, Vice Chairman.
Harry E. Ekblom
Allan Gittleson
Lawrence Herbert
Thomas H. O’Brien

Frank G. Zarb
Walter H. Miller

James M. Shuart, President (Secretary
of the Committee).

The Committee from within the Law
School Community is invited to submit
names of candidates through my office.
They will have the opportunity to review
any and all candidates recommended by

the Trustee Search Committee before the

President and the full Board make their
decision.

In my opinion, the Board’s decision is
sound. | believe that it will meet the needs
of the Hofstra University School of Law. |
look forward to working within the Law
School Community and the Board of
Trustees in completing this task as soon as
possible. | am sure that by working
together as we go forward, we will be
successful in appointing a Dean who is
totally appropriate for the needs of the

School.
James M. Shuart

President

James M. Shuart is President of Hofstra
University and NOT a member of Law

Review.

this week, send for it.

We'd like to bring a little sun-
shine into your home in the
form of a comprehensive
Florida Information Kit design-
ed to help - people learn more
about the Sunshine State.

It will tell you all about

Florida. About taxes, living
costs, schools, shopping,
hospitals, recreational facilities

There's no cost or obligation to
purchase. Just mail this coupon
today or call:

eneral
Development

1040 Hempstead Ave.
Franklin Sq., NY 11010

We can't get to Florida this week, so we'd
appreciate if you will please send it to us
in the form of your Florida Information

and more.

As one of Florida's leading
community developers, we
know that the more you know
about Florida, the better prep-

of law school-University relations, most
insiders feel that Shuart’'s goal in this
process will be to select a dean who is
more in tune with his own views on the
administration of a law school.

man, a New York corporate attorney, and
former secretary to the Carter Ad-
ministration cabinet Kane Frank.
Throughout the spring of 1978 discussions
and interviews were held with the com-
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mittee and the law school community at The actual role of the law school com- pared you'll be to make the Kit.

large. At one point a makeshift ballot box munity in the selection of a new dean may right decision when your turn

was set up in the student lounge, through in fact support these arguments. While the comes to buy a home in the sun- T R R R S UR S S B

which the students could wvoice a search committee may recommend shine
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names of the finalists to the president and  trustee search committee, then back to and in, South Central Florida. _ff,'_"_E‘_‘Eff_‘fE:‘_‘_‘?fI_;;;:.:.;.',.:_'_'_'_'_'_'_:_;;;_,-

the Board of Trustees, who then selected
the new dean from the names submitted.
Regan was reported to be number two of

the three candidates submitted.

Shuart, and finally to the full board. This
myriad of procedures is guaranteed to
minimize the influence of the law school
community on the final decision.

Obtain the Property Report required by Federal law and read it before signing anything.
No federal agency has judged the merits or valve, if any, of this property.

William R. Landis, Minnesota Broker of Record for Florida's General Development Corporation IL-79-169 AD16951(u)
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Legal Briefs — Legal Briefs

by Howard Blechner

NEW REQUIREMENT FOR N.Y. BAR
ADMISSION—ETHICS TEST

Beginning next July, applicants for
admission to the New York Bar will be
faced with the requirement of passing the
Multi-State Professional Responsibility
Examination (MPRE). This exam, which
can be taken beginning in the second year
of law school, must be passed within two
years of taking the regular bar exam. Its

lawyers are familiar with the Code of
Professional Responsibility.

The two hour, machine graded exam
consists of 50 multiple choice questions
and is administered by the National
Conference of Bar Examiners in March,
August and November of each year. The
fee for the exam is $15.

PATENTS

In 1980, Congress passed a law which
allows universities, other non-profit
organizations and small businesses to own
patents on Iinventions and discoveries
stemming from federally funded
research. Previously, the government had
owned the patent rights. Congress
believed that universities would do a
better entrepreneurial job than the
government in exploiting patent
development. However, the Office of
Management and Budget (OMB), in
implementing the law, has announced
regulations requiring a university to in-
form the government three months in
advance of publishing research which
may be patentable. The OMB claims that
many foreign governments view
publication as disclosure. As a result such
a disclosure may preclude the United
States Government from making a patent
claim should a university choose not to
make a claim. The three month period
would provide the government with time
to make a decision on a patent application.
This regulation has come under heavy
criticism (213 Science 1234).

Among the fears of university ad-
ministrators and scientists is the dilemma
of choosing between protection of patent
rights and prompt publication of research
results. University patent attorneys
disagree with the government’'s con-
tention that publication could preclude
rights to patentability.

The OMB regulations also allow the
government to “march in” and assume
ownership of a patent. This could occur if
the government feels a patent is not being
exploited and could be for the public
benefit were it exploited. Some lawyers
allege this ““march-in’’ right inhibits cor-
porations from -investing in university
research for fear of losing control over
patentability. However, the right has
existed in previous regulations and has
rarely been exercised.
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WACHTLER TO REMAIN ON BENCH

New York Court of Appeals Judge Sol
Wachtler has announced plans to remain
on the bench ending speculation that he
would enter the N.Y. Repubbkcan
Gubernatorial Primary next year.
Wachtler, a resident of Manhasset, stated
at a press conference that he ““loves being
a judge and part of the Court of Appeals,’’
and that he was very proud of the con-
tributions the Court makes to “stability,

(11 civility, fairness and goodness in society.’’
purpose is to assure that prospective -

LANDLORD-TENANT RETALIATORY
EVICTION WAIVED

A welfare recipient and her nine

children have been evicted from their
Freeport apartment following the decision
of District Court Judge Joseph Goldstein
not to allow the tenant to plead the af-
firmative defense of retaliatory eviction.

After complaining to a village agency
about unspecified housing code violations,
the tenants, Muriel Smith and her nine
children, found themselves faced with
termination of their month to month
tenancy. An agreement was reached in
court between tenant and landlord in May
that called for the tenant to vacate at the
end of June. An alleged default occurred
and the landlord accelerated the eviction
proceedings. The tenant obtained an order
to show cause staying the eviction.
Through this point the tenant never raised
the retaliatory eviction defense.

Upon the second order to show cause—
the third court appearance by the tenant—
the retaliatory eviction defense was
raised and a tfrial sought. Judge Goldstein
held, in what is believed to be a matter of
first impression, that the retaliatory
eviction defense can be, and was,
knowingly waived. While the warranty of

habitability cannot be waived by lease

provision, the statutes are silent on
retaliatory eviction. The tenant should not

be allowed ‘‘three bites at the apple,”

according to Judge Goldstein.

The Judge cited the biblical book of
Deuteronomy in consideration of the
needy situatiion of the tenant: “’Thou shalt
not wrest judgment ... nor show par-

tiality among persons.”’

Counsel for the tenant, Joseph Burden of
Nassau-Suffolk Law Services said that the
judge was wrong. He claims to have made
the retaliatory eviction defense in a timely
manner and that his client is being
punished because she didn’t know the
intricacies of the law at the time of her
first court appearance. (Newsday, Sept.
10, 1981.)

SPECIAL THANKS TO: Jeanne
Savran, David Bodek and Bruce
Sales for contributions to

LEGAL BRIEFS.

EACULTY PROFILE
Alan Resnick

by Cindy Orbach

This month’s profile is of former
Associate Dean Alan Resnick. Prof.
Resnick was Assoc. Dean until this past
August. The obvious question in
everyone’s mind is why he left that post.
Resnick explained that when the job was
first offered, he had agreed to serve a two
year term. He was unsure whether a
longer commitment would be consistent
with his career goals. After his contract

expired, he decided to resume teaching
full-time and devote more hours to his
writing and work as an arbitrator.

Resnick believes that the goal of a law
school education should be to teach the art

of lawyering. But what is the art of

lawyering? According to Resnick, it is
the ability to think a problem through
analytically and carefully and not just

““shoot from the hip”’ with a definite an-

swer. A good lawyer realizes that there is
a wide range of possible answers to one
legal question. Lawyers must perfect the
art of persuasion. But more importantly,
lawyers must have an appreciation for
what the legal system is all about. They
must realize that law is not a strict body of

rules, but is always changing. Lawyers
must be creative and flexible enough to

not only flow with those changes but

create them as well.

When asked about the Socratic

teaching method, Resnick stated that he
believes it is very important to get the

basic analytical training in the first year.
Once a student enters the second and third
years, there is more emphasis on ex-
plaining certain concepts. In these years a
lecture style is more appropriate. By the
time students complete the first year they
realize that there are no easy answers to
legal issues. The use of hypotheticals is

 then used to highlight particular issues.

Prof. Resnick believes that Hofstra Law
is @ good law school with a fine teaching
faculty. He feels that students can get a
good legal education here if they are
willing to put in the required work.
Resnick has seen the faculty grow into a
more diverse group during his eight years
here. He stated that the faculty at Hofstra
is much more accessible than at other
law schools. He urges students to take
advantage of this difference.

Resnick received his J.D. at
Georgetown and his L.L.M. from Har-
vard. He came to Hofstra Law directly
from Harvard where he was a graduate
fellow. Prior to attending Harvard he
practiced law full-time for one year. While
studying for his L.L.M., he taught part-
time at Boston University Law School. He
enjoyed it so much that he decided to
become a legal educator.

Prof. Resnick enjoys playing tennis (as
all his first year contracts students know).
His other interests include theater,
swimming and going to sporting events
with his two sons. He is an Islander fan
with season tickets to prove it.
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Dressed
To Kill

by The Brooks Brothers

A conservative wave has swept over our
law school. Second year students, who
only a few short weeks ago looked like
Alice Cooper now look like David Stock-
man clones. You might have noticed this
sea of navy blue and corporate grey
flowing in and out of interview rooms. But
not all of the fish know how to swim in the
conservative sea. |n short, these aspiring

“legal eagles’’ have not fully picked up the

attorney style; there is a certain “je ne
sais quoi’” that screams “| am a
LAWYER.”

We are reminded of the story of one Law
Review editor who arrived in the office of
one hot shot partner of a prestigious law
firm only to be told that the chance of a
Hofstra student being hired was ex-
ceedingly slim. He looked down at his
quaking shoes only to discover that he was
wearing one sock blue and one sock
brown. Casually, he placed his feet on the
partner’'s desk and inquired ‘I |ike
diversity in socks, don’t you?” After
noting some glaring errors on the part of
our future colleagues, we think it’s time
for a few pointers.

Hair must not touch the ears at all and,

that’s for women. Although the interview

look is a structured one, you do have the
opportunity to choose between four
variations.

1. The Republican Look—dark navy
blue 100 percent wool suit, teamed with a

starched white shirt of cardboard con-
sistency. (If you can breathe it's too

loose.) Tie for the man must have unin-
telligible little prints. The women must

wear a jabot collar with an unintelligible
little print. Men must wear black wing-
tipped shoes, shined so severely the night

before that you could see yourself inthem.

The women must wear unsensible pumps,

a.k.a. ““cruel shoes.”” .
2. The Hanover Trust Look—Never ever

wear navy; we're talking very grey. Notf a
hint of color. The Hanover Trust look was
invented long before color T.V. A gold
pocket watch must be prominently
displayed on the vest that must be worn. If
your grandfather wasn’t considerate
enough to die and leave you one, they can
be rented at Tiffany’s. (We’re cruel, but so
is Wall Street). The white shirt must be
able to walk in by itself; we’re talking lots
of starch. The shirt never changes, it just
gets stiffer. The tie should also be grey,
with little black dollar signs, so they know
that you heart’s in the right place.

3. The Madison Avenue Look—For the
suit, any of the aforementioned colors
with pin stripes will do—black is also cool.
The stiff white shirt this time must have a
monogram; if you don’t have a middle
initial, make one up. Shoes should be
patent leather, matched to suit.

4. Preppie Look—If you know what it is,
let’s face it, your father knows the hiring
partner and you can walk in there in jeans
and still get the job.

Good luck and good dressing!
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by Alan Kaminsky

As one of only a dozen or so 2nd year law
students living in the University Apart-
ments, | had the envious task of “’soothing
the nerves’’ of many new first year
students as they moved into the apart-
ments in preparation for the first day of
law school.

‘|s it really as bad as they say? Are all
those stories | hear true?’’ they asked.
“Oh, yes,”” | calmly answered. “I{'s all
true. There will be many a night when you
can’t sleep, and many a day when you just
want to pack it all in and leave. You're in
for a very long year.”

“You mean law school is really that
rough?’’ they asked.

’Law school? Hell, no,”” | said. “Law
school isn’t like that at all. | was talking
about living in the University Apart-
ments!”’

And now, a full month into the semester
and with most of the first year jitters
safely behind them, these future lawyers,
as well as scores of graduate and un-
dergraduate students, are beginning to
realize the true to life nightmare of living
at the University Apartments.

| have been a discontented U.A. resident
ever since the day | moved in, only to
discover that in addition to having four

people stuffed into a one-man apartment, -

| would also have dozens of cockroaches
and other assorted insect variations to
keep me company. | also soon realized

that hot water was a precious commodity,.

that it would be months before my
apartment would be painted or the gaping
holes in the walls would be repaired, and
that the dozen or so glaring fire and health
and safety violations would go un-
corrected the entire year! Not to mention
_the' fact that the specific apartment
Hofstra so graciously assigned to me had
been declared ‘‘condemned’”’ by the
owners of the building.

But my rage at the conditions we have
been forced to live in has long since
subsided and the purpose of this article is
not to rehash my thrilling escapades of
last year; rather, what prompted me to
write was the absolutely farcical and
absurd interview given by Mr. William
Rebolini, head of the U.A., which ap-
peared in the last issue of CONSCIENCE.
How Rebolini was able to keep a straight
face with those answers he gave is beyond

me.

Apparently, Rebolini’'s views of the
living conditiions are distorted by the fact
that he is living rent-free in a huge one-
man furnished apartment and is drawing
a salary from the University (albeit a
miniscule one), whereas we poor students
are paying upwards of $600 per month per
apartment—Rebolini says this is cheap—
and we are living in totally unsatisfactory
and unhealthy conditions.

| concede that the aesthetic problems
with the building are not Rebolini’s fault,
although his presence does nothing to
improve them, and it would be unfair to
blame him for the filthy, nauseating, and
other lovely adjectives that adequately
describe 590 Fulton Ave. Rather, | would
like to take issue with the administrative
performance Rebolini has turned in so far
this year.

Mr. Rebolini and his staff of R.A.s and
other fine U.A. employees have instituted
the most foolish and moronic ad-
ministrative policies and procedures
conceivable, as if in a joint effort to make
life as miserable as possible for the
residents. The net effect is that not only
are the living conditions pitiful, but many
of the staff of U.A., acting under
Rebolini’s direction, treat the residents
with virtually no respect.

Rebolini would like us to believe that the
reason for his highly touted |.D. policy
(whereby a resident is not allowed into his
own building unless he is carrying his
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Hofstra 1.D.) is for “our own safety.”
More believable, | feel, is that we are
being required to shiep around our 1.D.s
because the University decided this would
be an easy way for them to save a couple
of hundred dollars by not having to make
up door keys for everybody. The most
ridiculous aspect of this whole policy is
that the |.D. checkers (hereinafter
referred to as Rebolini’s rousers), insist
on checking your |.D. even though they
know who you are. And, in the event that

you forget to bring your 1.D. with you, you

promptly receive a ““demerit.”

Come on now, Bill, how old are we?
What are you going to do next, make me
bring a letter from my parents?

In line with his philosophy of treating
the residents like children, Mr. Rebolini
has given us lots of games to play at the
apartments. In addition to making us play
*One-Two-Three, Show Me Your |.D.”
Rebolini makes us play another game
called “Mystery Fire Alarm.” The way
you play this game is to wake up one
Sunday morning only to discover that
there had been a fire alarm the night
before which (apparently because there
was no system of informing the residents
of the impending danger), you and about
half your lucky building mates slept
through. (If it had been a real fire and |'d
have died, then 1’d be really furious.)

Ex post facto (since this is the law
school paper, | thought I’d throw in a little
legal jargon every now and then),
Rebolini has since decided that it would
probably be a good idea to use the in-
tercom system and inform each apart-
ment of a possible fire. Smart thinking
Bill, you’re really on the ball.

My favorite game that we are forced to
play in the apartments is called ““Where’s
Mr. Bill?’’ The way you play this game is,
as soon as an emergency arises, you goon
a massive search to try to pinpoint where
Bill Rebolini is. Apparently, Rebolini sees
fit to limit his office hours to one hour a
day and, if you have class or something
else to do during that hour, finding Bill is
about as difficult as answering a Civ. Pro.
exam question; there are hundreds of
directions you can go in.

But this is not meant to be a knock on
Bill Rebolini, rather it is a knock on the
University for hiring a part-time building
director for a building with more than its
share of full-time problems. In the same
manner it sought to save some money by
not giving us keys, the University ap-
parently felt that it could once again cut

back its budget (Ronald Reagan would be -

mighty proud) at the students’ expense by
hiring a student, rather than an ex-
perienced building manager to run the
building.

Mr. Rebolini deserves a lot of credit: he
is a second year student in good standing,
a criminal law fellow, and a member
of the International Property |nvestment
Journal. Very nice . . . but where does he
get the time to run a building with over
two hundred students and triple the
amount of pending problems?

Rebolini acknowledges that ““things get
backlogged,” and he has to work on “a
priority system.”” Well, | know of several
apartments that have been waiting weeks
for essential necessities to be corrected,
and there are dozens of apartments that
have yet to be painted. lronically, the
University discourages these students
from painting the apartments themselves,
and it's a good bet that the law school
parking problems will be resolved long
before these housing problems are
alleviated . .. in other words, probably
never.

Speaking of parking, trying to park at
the law school is a piece of cake compared
to trying to park at night at the U.A,,
where, if you weren’t one of the lucky ones

to be able to fork over an additional $60 for
a reserved parking space, you must resign
yourself to the fact that you must expose
your car to the elements that cruise the
neighborhood at night. | am personally
aware of three cars that have been broken
into, two necklaces that have been ripped
off people’s necks, and one girl who was
assaulted because these unfortunate
residents had to walk several blocks to the
apartment from where they had fo park
their cars. This is the real
problem at the apartments, not the fact
that somebody forgot to carry his 1.D.
Maybe Rebolini should institute some sort
of an escort service to prevent last year’s
problems from occurring again, instead of
the foolish policies now in practice! But
then, why break tradition and do anything
sensible?

Mr. Rebolini is correct in one of his
statements when he said that “‘the
building reflects Hofstra’s image.” It
certainly does, and this is probably why 90
percent of last year’s residents are no
longer residing in the apartments, and
why the courageous remaining few will
undoubtedly follow suit, as soon as the
chance to escape arises. | have yet to find
one student who actually enjoys living at
U.A. | know of several students who go so
far as to commute over an hour each way
to avoid a one-year sentence at U.A. The
pity of it all is that the powers that be at
Hofstra don’t seem to realize that there is
more to running a school than just
providing students with teachers and
classrooms. In all honesty, | would have to
think twice before recommending Hofstra
to potential students, because even
though | am very pleased with the law
school itself, these other factors, i.e.,
atrocious living conditioins and a ““who
cares’’ attitude on the part of the ad-
ministration, mitigate against what the
school has to offer. _ |

| tried to explain this to the Dean of
Students (Dean Giardini) and several
other prominent and allegedly concerned
University figures at a meeting held last
year to discuss the various and numerous
problems, but the impression | got from
these bigwigs was as long as we kept
paying our rent, tuition, and the rest of the
fees they hit us with, that was all they
cared about. Unfortunately, these people
fail to see beyond the dollar signs in their
eyes, and they have yet t0 realize that a
law school, and-or a college education
does not end in the classroom.

1¥'s too bad, because it takes more than
just good professors and good students to
make a good law school. It takes a good
““atmosphere,’”” something that is un-
deniably missing here at Hofstra and
which is something, | feel, that will
prevent Hofstra from attaining the status
many of us would like to see it attain.

But with all the complaints heard every
year about student apathy this and
student apathy that, | think in all fairness
it should be realized that when you wake
up in the morning and have to watch that
you don’t step on any eight-legged critters
on your way to taking a most likely cold
shower, it’'s hard to ““feel good’’ about
your school. And when you return from a
hard day of studying and have to ride
around for a half hour to find a place to
park, and then when you get hassled upon
entering your own place of residence, it
makes for even more resentment. Worst
of all, when the person expected fo take
care of all the problems is really in the
same boat as you are and doesn’t have the
time, or possibly even the qualifications to
run a building, you can’t help but feel that
the University is putting one over on you.
What's that old expression about laughing
all the way to the bank?

security -

—

Obviously, poor planning on behalf of
the University is to blame for many of the
current conditions and problems. But it’s
more than just poor planning, it's a failure
of the administration to commit itself to
what’s best for the students.

Clearly, the U.A. and the law school
itself were not designed to hold as many
people as they do now. Hofstra itself will
acknowledge this. Before leasing the U.A.
from Rana management, Hofstra

classified what are now 4-man apartments

as 1-man apartments! But no, that was not
good enough for Hofstra. Why collect only
one set of rents and tuitions when you can
just as easily get four? So what if the
students are miserable? So what if the
facilities are totally inadequate? So what
if there is nowhere fo park? So what if
there are a substantial number of safety,
health and fire violations? So what if the
elevators often don’t work, rooms go
unpainted, roaches are left to feast in our
rooms, and demands for repairs go
unanswered?

The University’s priorities are all too
clear. . . make as much money as you can
and the hell with the students. Believe me
when | tell you that | am the first one to
stand up for the fact that everybody has a
right to make a dollar, but you have to
draw the line somewhere.

But what good would all my kivetching
be if | didn’t at least propose a faw
solutions? Of course | realize that the
University will probably get a good laugh
out of all of this, but here goes anyway:
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